
Workshops are currently scheduled via ZOOM webinar and registration is required.  
Check our website (www.ncpttf.com) for updated information on upcoming workshops. 

Pension Pre-Retirement Workshop 
Thursday, August 13th. 5pm 

Wednesday, October 14th, 5pm 

 Next Upcoming Educational Workshops 

Supplemental 401(k) Retirement Workshop 
Tuesday, September 1st, 5pm 

Wednesday, November 18th, 5pm 

  

NORTHERN CALIFORNIA PIPE TRADES  
TRUST FUNDS FOR UA LOCAL 342 
 

BENEFIT INSIGHT 

  

Phone: (925) 356-8921             Fax: (925) 356-8938             Email: tfo@ncpttf.com             Website: www.ncpttf.com 



Health Reimbursement Account (“HRA”) Benny Card  
 

A Health Reimbursement Account (“HRA”) is an employer-funded benefit that 

reimburses employees for qualified medical expenses, including health insurance 

premiums. Here are a few tips to help keep your HRA account healthy and up to 

date.  

 

• Make sure your HRA Benny Card is not expired. If you lose your card, please contact NWPS (Administrator 

of the HRA account) by phone, email, or access your online account to request a replacement card.  

• If you need to check your account balance, contact NWPS by phone, email, or access your online 

account.  

• If you need to file a claim for reimbursement, a fillable claim form can be found on www.ncpttf.com 

under the HW—Forms section of the Trust Fund Office website. Submit your claim via email, fax, or through 

your online account.  

• To avoid disruptions to your HRA benefits, notify the Trust Fund Office right away of any change to your 

address. NWPS does not mail Benny Cards or reimbursement checks to an invalid address.  
 

NWPS Contact Information  

Phone: (855) 512-1170  

Fax: (408) 298-1180  

Email Inquiries/Claim Form Submission: HRA@nwpsbenefits.com  

Website/Online Access/New User Registration: https://nwps.lh1ondemand.com  

 Trust fund 

word of the 

month 
 

Benefit Credit 
 

A Benefit Credit is how the monthly 

Retirement Benefit amount is calculated 

at the time of Retirement. One Benefit 

Credit is granted for 1200 hours worked in 

Covered Employment in a Plan Year, at 

the Master Labor Agreement Contribution 

Rate. Additional Benefit Credits may be 

earned for working over 1200 hours in 

Covered Employment in a Plan Year and 

a partial Benefit Credit may be granted for 

less than 1200 hours worked in a Plan Year; 

however, no Benefit Credit is granted for 

less than 300 hours worked in a Plan year.  

  


